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(Rotator) 5 NSF & 51 TR 1506, Ho b BURF A
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Operations) , A Bl2%/ TH/# B # & NSF it T
BERH 4200 ~ 450 s ERER A L 2700 ~
30% AT BUEHLEE S 17% ~21%, P47 BB Y
10%~12% ., #ish il 51 T. (Rotator) 7E AN [ T E
BT 5 HeAS TR] L 3 3l 4 i 51 T (Rotator) 2% 53
MAER S/ TR/ 2E BT 8 B 7E R 22/ T
F2/#8 B i 3h g il 5t T (Rotator) f 89%6 ~
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P e
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2011 WHAE LMk B T8 7 BRI 59 960, 747 BUAS B
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NSF 5 T/ ¥ 4 — H 4R 78 50 2 A4,
Horp 2007 W4 34 %0/ B TAR IS B 1L 55 %L 8 2011
WA AR I B AL 55 % 19 51 T LS &) 39 %,

2007 WHAE AN B T 5 B 61 T80 61%, A/
JEREE AL 2820, WE N 7Y, FHEF RS 2%, B
S N /BRI N R B R N 45 1%, 2011 W
AR TAR S BB TR 61%, BA/IEEH £
AN 27% WS 8% FEHE A i 5 3%, ENER e N/
By iz 17 AR R AR S 106, 2011 AR R 2 4L
NG T AR 2/ TR/ 2808 B RV 45 B v 2 031
R 80Y F 7550, AN /AR 35 BN R AL P AEAT I
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FEANE 57% e S s ERE P B ANSAE R JE E A
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2007 WF 4 NSF 5t T b i A % 0 19 5
A1% T2 15 %0, 2F b 2E A 209, K2
By SRR 5 200, BRMSCER K 15 %, T SRR
AP 7% . 2011 WHAE NSF & T+ )5 & 16 % .94
A0 5 26 %6, Bt 5 SCEERY & 396, il - 2 7
G 125, 2 T2 A0 17 %, KBl SCRE Y
2% BRSCER S 17%, m b SCRERY S 600, (H 1S
ER MR, Bhp/ TR/ BB B h 0 5 T A %+
KA b2 W AEAT BUE BEAE P 63 %0/ B3 T 3 2
o S =X A
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NSF A 7% A5 B 2 2 oh 45 Bl A1 35 A0 Py
KB ARSI MR . SN R FERA T
g N A3 4 VB LT A DAy IR PR I I S RN ) B
AL, B BRI HE 8 28 TR 3 I 4 [ 4 41 4L
HRAE AR 25 2 3 HOR BRI 53 T 7RSI8 5 T
I NSF 255 35 B 57w (9 FA 8 A olk 22 R LR L&
FAB R AL BEAT 58 4 . X TR T RE SR (A 4
Rl 3 AN BB B TR 2R & 58, NSF [ A o 1 i
EHRPIWTE S, 0 NSF 1 R 350 4 71 1y H A
PR 200 B4 < AR R R DX AT B/ 2 0 AR | Ah XS
TR HLAG TAE 197 2 OB T EE 9 B8 AT %) BE 1
AR B 5K R AR 5 A 1 A - A R 4 4
Wl ok A 2 R L AQ s AR R AF IS L NSF
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BT BB 4 M 2 B A R W — A4 5 . 2011
4E NSF A FA& B KA 51 T 5 Bk A B TR 22% ,
2017 AFX A LL A 3G I Ry 26 %6 . AE S — A BRIT B
HLAS  NSE A 779 AR 38 BAAR 2 02 0 BB R N 3545 7
JR COPMD (8 N 77 8% A VE Ak 2 7] 5% il #E 42 ( Human
Capital Assessment and Accountability Framework) f
S, BRI AR AR R AR AR AL X NSF 77 A A,

NSF A JJ B A IR R b 2 B NS 45 &
B SZ IR L a0 By T T AE R 2URIE K TAE & 2272 B R
Jnk . MRIE 20022016 WH4E NSF #5845 B K Bl 2%
Z A2 B A BF DG AR ST L 20002004 T A 350
H HH 37 5002 4R IR 1 K, 2004 0H4E NSF 3210k 4% 2
T H H i 43 851 M, b 2000 WHAE 36 hn T 48. 6%,
2005 WHAEIR H gL 2004 WHER T 2129 T, 2
J5 A AR H B 3K 18, 2] 2010 AR T H HE
B R BG 3k 3] /5 04 (55 542 T, 2010—2016 Iif
AR H AR AE 48 000~51 000 £ 47, 1L 10
4E NSFC 8 5 THCR 978 2000 AN A4, Hoh i | &
FERALREELE 500 N A A7, AL AR 30 H F AL 75
TTE B 500 T A2 A7 HUIE I H L, TAF ™ 5 6
RifiE NSF Xf 5~ RL 3 B B 5811300 5 DL AT 58
) AL RO A vy, T H AT AN 7 T i H
B ARG 7R S B H A HA R R
M R 4% 245 BIG oL NI H R B W Bh I H I
B BRI RSN G R T RS,

R T XN T AR Ak 4 P A1 R 3R 5% L NSE il 2 T
Frah SRR HAT 55 R E R R B S m 97 sh ks 5
Ko oh N1 TR Z A 2285 L 32 1 NSF 95 30 fy B4t
K1) W
3.2 ARz R TR

X T AT AL B SR 1, 51 T BT Y AR A2 R

A 3G A0 A R R DR S R TP O h AR AR
XFF NSF K it b1 T3 8h i 7R BLAE I 80 4 ol 52 107
Tl . WIHTSCHTIA , NSF 5 4F 32 2 g 0 B %02 )
T T NSF KA B T4 il B AR A AR A, R R
Bf g il N\ 5OR i e T4 B 0] R NSF 97 2) 1 4544
e MR REAE , 30 2o 40 T 1) 4 4k 23 2N JF 48 B 3 3h 4
il 5T W g | — 2R PG 55 B 2 5 oKk A SR 2 R 4
E 0 25 [ 588 AT B2 e (NAPAD 76 B K R}
Bas ARMRH 5T E L “ 4 NSF il
] A 255 b A L Ok B 22 ) Bk 4 0 HFR I P ) Pk R
B, NSF K AR SR A RRE K TR B E T
VB WA 3 sh g i B3 1, BEAR G s i LA IR 55027

Y K 22 B0 sh G i B TR B A e R 2R TR/
HE BE b, O B2 W H E A (Program
Officer)™ , FRATM 20022016 4 NSF 252 %44
F R Bl 2 52 W (0 DS R R o LA
T EAE AT LA KA B T Al DA I e 5T,
T sh g W H EAT S WH FAT A 3590 ~41%
(WLFE 2) b fI17E NSF /9 TAER B — 5~ 1~2 4,
T VR R W B g i D1 T — AR I N ) B
U5, i NSF 45 #1085 58 U1k f =36 1 . S NSF
TE AT 00 B T R AR 4 A 0% B 2 R TR S B AR
ft B4R NSF KA 15% ~20 % 1Y = %8 2
N BRI 14 Y BFBIF N B B A7 & A AR AR

BEXT 3 A 0 LU 3h 19 55 3 J1 BAIL, NSF il 2 T
NGV RLR L H AR T T4 A CRE IR T
Bl 1N B3 TR I ST O 4R T T R TAE
(R 3 M L AR B TR 3 N T AR L AR 47 S B i 1 1
AL B IR TAERE P T T30, (AT 2 &
VB RS T,

60,000 55;542
51,562
48,613 48,999 45 51 49020 49,285
50,000 13851 15855 44,577 44,428 45,1 T, —* =¥
405 41,722 42,
40,000 35,165
31,942
= 29,508
o 30,000
Eﬁ L2
20,000 143957 g0
0.850 9925 10406 10844 10380 o757 10425 11:463 11,149 L 11,192 11,524 10,829 10,958 12.007 11,877
JTXUITIE S — + - Ay
0

FY2000 FY2001 FY2002 FY2003 FY2004 FY2005 FY2006 FY2007 FY2008 FY2009 FY2010 FY2011 FY2012 FY2013 FY2014 FY2015 FY2016
4

—— 158 (Proposals) —A—%Bh%L (Awards)
B 4 2000—2016 M4 NSF I B HRiEH 5 H B #
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2012 2013 2014 2015 2016
B \aok B2H BNk BH \SLk 2H BSKE BE B
mBEEE® 497 100% 490 100% 496 100% 496 100% 506 100%
KA 5L 258 52% 267 54% 266 54% 256 52% 265  52%
ViR L RRIM 52 # (VSEE) 38 8% 34 % 21 1% 31 6% 39 8%
BURF TG EEE A G (IPA) - 163 33% 152 31% 156 31% 150 30% 139 28%
At s B 2T 38 8% 37 8% 53 11% 59 12% 63 13%
O W FHEEH S LZMASET 100.
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The Characteristics and Enlightenment of NSF Human Capital Management System

Chen Jianyu Guo Wei”
School of Medicine, Shanghai Jiaotong University, Shanghai 200025

Abstract The human capital management system of National Science Foundation (NSF) effectively
guarantees NSF to become an excellent federal government agency. The system takes a strategic
approach—both in terms of identifying the human capital challenges facing NSF as well as how best to
maximize the vitality and capabilities of NSF’s workforce at all levels. The System includes the following
elements; Human Capital Strategic Goals, Human Capital management Initiatives, Human Capital
Management Infrastructure, Human Capital Evaluation. It has the characteristics of Alignment, diversity
and dynamics. The NSF human capital management system can be regarded as a good reference to the

current Reform Initiatives of the National Natural Science Foundation of China.

Keywords National Science Foundation; human capital management system; alignment; diversity;

dynamic
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