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Abstract The rapid development of artificial intelligence technology profoundly impacts various aspects of
organizational management, bringing both opportunities and challenges to management research paradigms
and methodologies. This paper focuses on four core parts of human resource management: personnel
selection, employee motivation, employee development, and employee retention. For each part, this paper
further explores and summarizes the prospects for future research of artificial intelligence technology in the
field of human resource management. This research provides a framework for key research directions in

human resource management in the Al era, contributing to the formulation of future related policies.
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